CURRICULUM VITAE

Name: SAJUYIGBE Ademola Samuel.
Department: Business Administration
Date of Birth: 14" May, 1972.
Place of Birth: Ibokun
Sex: Male
Local Government: Obokun
State of Origin: Osun.
Nationality: Nigeria
Permanent Home Address: 12, Akintobal Street Agbowo U I Ibadan.
Current Postal Address: P.0.Box 14606 Ul Ibadan.
Cell Phone Number: 08072652957. 08139605934.
E-mail Address: sajuyigbeademola@yahoo.com
Marital Status: Married.
Educational Institutions Attended with Dates:
« LadokeAkintola University of Technology, Ogbomoso. 2012 - 2015
» LadokeAkintola University of Technology, Ogbomoso. 2008 - 2011
« Imo State University, Owerri. 2007 — 2010
» Imo State University, Owerri. 2000 — 2002
» Federal Polytechnic Offa, Kwara State. 1995 - 1997
» Osun State Polytechnic, Iree. 1992 — 1994
« Alaba-Meta Community High School, lle-Ife. 1985 — 1990
Pure Academic Qualifications with Dates:
» Doctor of Philosophy (Ph.D) in Management Science 2015
« Masters of Technology in Management Science. 2011
» Masters of Business Administration (MBA). 2002
« Bachelor of Science in Management 2010
» Higher National Diploma in Business Administration. 1997
« National Diploma in Business Studies. 1994
» West Africa School Certificate. 1990

Professional Qualification with Dates:
« Associate Member, Chartered Institute of Bankers of Nigeria (ACIB). 2009
» Associate Member, The Academy of Management, Nigeria 2020

Previous Employment:

(1) Post: Administrative Officer 2000-2003
Name of the Establishment: Oyeks Nigeria Limited, Ibadan, Oyo State.

(2) Osun State Polytechnic, Iree
. Part-time Lecturer, Osun State Polytechnic, Iree. 2004 - 2007.
. Lecturer 111, Osun State Polytechnic, Iree. 2008 —2011.


mailto:sajuyigbeademola@yahoo.com

. Lecturer 11, Osun State Polytechnic, Iree. 2011 - 2015
. Lecturer I, Osun State Polytechnic, Iree. 2016 - 2019

National Open University.
e Facilitator, National Open University, Ibadan Study Centre 2016-Date

Present Employment:

Post: Lecturer | 2020- Date
Landmark University, Omu-Aran, Kwara State
Department of Business studies

List of Publication with Dates:

1. Ojokuku, R.M & Sajuyigbe, A.S. (2009). Effect of Pay Satisfaction Dimensions on Job
Performance in Selected Tertiary Institutions in Osun State, Nigeria. African Journal
Institute and Development (AJID). A publication of the Department of Public
Administration, ObafemiAwolowo University, lle- Ife. 4(1 I&I1), 86-95. (University
based Journal)

2. Sajuyigbe A.S. (2010).Unethical Practices in the Nigeria’s Tertiary Institution System:
Pattern, Causes and Solutions. Searchlight- A Multidisciplinary Journal. 4 (2), 126-135.

3.0jokuk, R.M & Sajuyigbe, A.S (2011). Analysis of Recruitment, Selection and Placement
in United Bank for Africa (UBA) Plc. JABU International Journal of Social and
Management Sciences. 3(1), 100-109.. (University based Journal)

4. Ojokuku, R.M, Odetayo, T.A & Sajuyigbe, A.S. (2012). Impact of Leadership Styles on
Organizational Performance: A Case Study of Nigerian Banks. American Journal of
Business and Management. 1(4), 202-207..

5. Ojokuku, R.M & Sajuyigbe, A.S (2012).The Impact of Electronic Banking on Human
Resources Performance in the Nigerian Banking Industry. International Journal of
Economic Development Research and Investment 3(2), 61-609.

6. Odetayo, T. A & Sajuyigbe, A.S. (2012). Impact of Nigerian Capital Market on Economic
Growth and Development. International Journal of Arts and Commerce. 1(5), 1-8.

7. Sajuyigbe, A. S & Amusat, W.A (2012). Staff Training and Development as Managerial
Tools for Organizational Effectiveness: An appraisal of First Bank. JABU International
Journal of Social and Management Sciences. 4(1), 100-109. (University based Journal)

8. Odetayo, T.A, Sajuyigbe, A. S & Olowe, S.0. (2013). Empirical Analysis of the Impact
of Post-Merger on Nigerian Banks Profitability. Research Journal of Finance and
Accounting. 4(17), 91 - 97.
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Sajuyigbe, A. S, Amusat, W.A & Oloyede. O (2013). Impact of Advertising on
Organizational Sales Turnover: Nigerian Breweries Experience. European Journal of
Business and Management. 5 (4), 22 - 26.

Sajuyigbe, A. S, Owomoyela, S.K & lItiola, K.A (2013). Exploring the Relationship
between Job Satisfaction and Turnover Intensions Among Nigerian Banks’ Employees. A
Study of Selected Banks in Osogbo Metropolis, South Western Nigeria. International
Journal of Marketing and Technology. 3(4), 67-76.

Sajuyigbe, A. S, Ayanleke, S.0 & Ola, O.S (2013). Impact of Packaging on Organizational
Sales Turnover. A Study of PatterzonZoconist Cussons (PZ) Plc, Nigeria. Interdisciplinary
Journal of Contemporary Research in Business. 4(11), 497 — 508.

Sajuyigbe A.S, Olaoye B.O & Adeyemi M.A (2013). Impact of Reward on Employees
Performance in a Selected Manufacturing Companies in Ibadan. International Journal of
Arts and Commerce. 2(2); 54-65.

Ojokuku, R.M &Sajuyigbe, A.S. (2014). Effect of Employee Participation in Decision
Making on Performance of Selected Small and Medium Enterprises in Lagos, Nigeria”.
European Journal of Business and Management. 6(10), 93-97.

Odetayo, T.A, Adeyemi, A.Z & Sajuyigbe, A.S (2014). Impact of Corporate Social
Responsibility of Nigeria Banks. International Journal of Academic Research in Business
and Social Sciences. 4(8), .

Ojokuku, R.M, Sajuyigbe A.S & Ogunwoye, A.B (2014). Human Resource Management
Practices and Small Scale Business Performance: Evidence from Osun State, South
Western Nigeria. Journal of Emerging Trends in Economics and Management Sciences
(JETEMS) 5(7):1-6.

Ojokuku, R.M & Sajuyigbe, A.S. (2015). Impact of Mentoring on Career Development of
Academics in Nigerian Universities. International Journal of Contemporary Education
Research. 4(5), 95-105.

Ojokuku, R.M, & Sajuyigbe A.S (2015). Effect of Human Capital Development on the
Performance of Small and Medium Scale Enterprises in Nigeria. Journal of Emerging
Trends in Economics and Management Sciences (JETEMS) 6(1):88-93.

Sajuyigbe A.S, Madu —Igwe, C. O & Babalola, D. Y (2015). Influence of Job-Stress on
Job Performance among Academic Staff of University of Ibadan, Nigeria. International
Journal in Management and Social Science. 3(4); 424- 434.

Sajuyigbe, A.S. (2016). Human Resource Management Practices and their Influence on
Organizational Performance: An Analysis of the Situation in the Nigerian Insurance
Industry. 1HARD International Journal of Economics and Business Management (IJEBM).
2(2), 13-21.
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Sajuyigbe, A.S., Alabi, E., & Adewale, A. J.(2016).Globalization and Its Effect on the
Performance of Small Scale Business in Nigeria. International Journal of Finance and
Management in Practice. 4(1); 18-24.

Sajuyigbe, A.S., Madu-Igwe, C. O. & Unachukwu, J. C. (2016). Entrepreneurship
Development for Sustaining Economic Development in Osun State, Nigeria. International
Journal of Economic Development Research and Investment. 7(1), 1-7.

Sajuyigbe, A.S & Fadeyibi, 1.0. (2016). Rural Entrepreneurship Development: A Panacea
to Sustainable Development in Nigeria. African —Asian Journal of Rural Development.
49(2), 48-63.

Sajuyigbe, A. S. (2016). Strategic Planning and Its Effect on Small and Medium
Enterprises Performance in Osun State, Nigeria. llorin Journal of Marketing 1(1), 20-47.
(University based Journal)

Sajuyigbe, A.S., Kareem, T.S., & Oyedele, O. (2016). Entrepreneurship Education as
Catalyst for Youth Empowerment: Empirical Evidence from Nigeria. Crawford Journal of
Business and Social Sciences. 6(2); 231-242. (University based Journal)

Sajuyigbe, A.S., & Odetayo, T.A. (2016). Leadership Styles and Budget Performance in
Nigerian Private Universities: An Empirical Investigation. Journal of Business
Administration and Management.11(1): 139-147.

Sajuyigbe, A. S., & Abodunde, S. M. (2016). Demographic Characteristics and Job
Satisfaction: Evidence from Academic Staff in Tertiary Institutions of Osun State,
Nigeria. International Journal of Management and Development Studies. 2(1); 73-82.
(University based Journal)

Sajuyigbe, A. S. (2017). Impact of Performance Appraisal on Employee Performance in
Nigerian Telecommunication Industry (A study of MTN, Nigeria). IIARD International
Journal of Economics and Business Management (IJEBM). 8(1), 80-90.
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and Women Entrepreneurs Performance: An Empirical Investigation. IIARD International
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Sajuyigbe, A. S., & Fadeyibi, 1. O. (2017). Women Entrepreneurship and Sustainable
Economic Development: Evidence from South Western Nigeria, Journal of
Entrepreneurship, Business and Economics, 5(2), 19-46..

Ikotun, A.O., Sajuyigbe, A. S., & Oloyede, O (2017). Role of Microfinance on the
Performance of Women Entrepreneurs in South Western Nigeria. International Journal of
Innovative Research and Knowledge. 2(5); 13-28.
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Sajuyigbe, A. S. (2017). Influence of Financial Inclusion and Social Inclusion on the
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International Journal of Management & Development.4,(3) 18-27.
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Growth of Nigeria: An Empirical Investigation. South Asian Journal of Social Studies and
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Folorunso, 0.0 & Sajuyigbe, A. S. (2018). Ownership Structure and Organizational
Performance: An Investigation of Food and Beverage Companies in Nigeria. Socialsci
Journal. 2(1); 211-226.
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Alternative Paradigm to Employee Performance: An Empirical Evidence from Nigerian
Breweries PLC. Asian Journal of Advanced Research and Reports. 6(1): 1-8.
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and Business Performance: Empirical Investigation of Small and Medium Enterprises in
Osun State, Nigeria.Socialsci Journal. 5; 16-25.
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for Survival of Small and Medium Family Enterprises: Lessons for Nigerian Microfinance
Banks. Socialsci Journal 6,140-151.

Odetayo, T. A., Sajuyigbe, A. S. & Adeyemi, A. Z. (2020). Financial Literacy and
Financial Inclusion as Tools to Enhance Small Scale Businesses’ Performance in
Southwest, Nigeria, Finance & Economics Review, 2(3), 1-13.

Sajuyigbe, A.S., Ikotun, A.O., & Obi, J.N (2020). Human Resource Accounting and
Organizational Performance: Empirical Investigation of Nigerian Banks. International
Journal of Economic Research. 17(1); 11-22.

Ayorinde, A.A, Adeyeye, M.M, & Sajuyigbe, A.S, Omoshagba, P.O (2021). A Panel
Study of Corporate Venturing and Listed Manufacturing Firms’ Growth in Nigeria. Jurnal
Bisnis dan Kewirausahaan (Journal of Business and Entrepreneurship). 9(1); 37-47.
(University based Journal)

Omoshagba, P.O., Adeyeye, M.M., & Sajuyigbe, A.S. (2021). Strategic entrepreneurship
and performance of Nigerian banks: A Quantitative Approach. International
Entrepreneurship Review, 7(2), 21-30. https://doi.org/10.15678/ IER.2021.0702.02.
(University based Journal)

Eletta, O. A; Adeyeye, M. M; and Sajuyigbe, A S (2021) "Financial Empowerment and
Entrepreneurial Venture Creation among NGOs’ Beneficiaries in Kwara State, Nigeria: An

5



Empirical Investigation,” The Journal of Entrepreneurial Finance: 23(1); 45-58.
(University based Journal)

42. Sajuyigbe, A. S., Eniola,A. A., Obi, J. N., & Peter, F. O. (2021). COVID-19 and Its Effect
on Small Businesses in Nigeria: A Rational Choice Theory and an Empirical Approach.
Journal of Accounting and Strategic Finance, 4(1), 122-134. (University based Journal)

43. Sajuyigbe, A.S, Eniola, A.A, Ayeni, A & Oladejo, D.A (2021). Capacity Building and
Women-Owned Small and Medium Enterprises’ (SMEs) Performance: Empirical
Evidence from Southwest, Nigeria. Jurnal Bisnis dan Kewirausahaan (Journal of Business
and Entrepreneurship). 9(1); 12-25. (University based Journal)

44. Sajuyigbe, A.S, Eniola, A.A, Ayeni, A & Sanusi, B. M (2021). Moderating effect of
employees’ retention on the influence of contributory pension scheme on employees’
attitudes. Organizational Psychology, 2021, Vol. 11, No. 3, P. 62-77. (University based
Journal)

45. Ayeni, A, Ogunniake,O, Sajuyigbe, A.S, Ayeni, E, & Adeyeye, M (2021). Understanding
the gender preference on the motivation of informal entrepreneurs: The Southwest, Nigeria
scenario. International Journal of Entrepreneurship. 25 (1), Special issue, 1-9. (Indexed
in Scopus)

46. Peter, A, Adeniji, A, Oladele, K, Peter, F, Inegbedion, H & Sajuyigbe, A.S (2021). Data
set on work routine management among academic staff in selected Nigerian
University: The eustress perspective. Data in Brief. 39 (2021) 107621 (Indexed in
Scopus)

47. Sajuyigbe, A.S, Ayeni, A & Inegbedion, H.E (2021). Strategic Agility and Organizational
Competitiveness of Multinational Companies. International Journal of Information
Management Sciences. 5, 38-52. (University based Journal and indexed in Scopus)

Accepted for Publication

1. Sajuyigbe, A.S, Eniola, A.A, Oyedele, O, & Adeyeye, M.M (2021). Entrepreneurship
education as mediation in entrepreneurial culture effects on career readiness of youth
towards entrepreneurial ventures. International Journal of Entrepreneurship. 25 (2),
Special issue, 1-15. (Indexed in Scopus).

Sajuyigbe, A.S, Ayeni, A, Peter, A. O, & Ighomereho O. S. (2021). Effect of Green
Human Resource Management and Organizational Culture on Environmental
Performance: A Theoretical Approach. Academy of Strategic Management. (Indexed in
Scopus)

Peter, A, Adeniji, A, Oladele, K, Sajuyigbe, A.S, Peter, F, & Inegbedion, H.(2021).
Stress Among Academic Staff In Selected Nigerian Universities: The Eustress Solution



International Journal of Management Information and Decision (Indexed in Scopus)

Major Conferences Attended with Papers Read

1. 1% National Conference on Entrepreneurship and National Development. Faculty of
Management Studies, Osun State Polytechnic, Iree. 20" — 23 April, 2009. The Imperative
for Youths’ Entrepreneurial Development in Nigeria.

2. 2" National Conference on Entrepreneurship and National Development. Faculty of
Management Studies, Osun State Polytechnic, Iree. 12" — 14" December, 2010.“Unethical
Practices in the Nigeria’s Tertiary Institution System: Pattern, Causes And Solutions”.

3. 2" National Conference on Nigeria’s Transformation and the Vision 20:2020 Policy of
the Federal Government. The polytechnic, Ibadan, Nigeria. 27" — 31 August, 2012.
Adoption of e-commerce to business operations: A key to achieving Nigeria Vision
20:2020.

4. 1% International Conference on the Opportunities and Challenges of Globalization for
Development. Osun State Polytechnic, Iree. 24" -28" March, 2014. Marketing Mix
Elements and Small and Medium Enterprises Performance in a Global Competitive
Environment: Evidence from Osun State, South Western Nigeria.

5. 1% International Conference on Emerging Trends for Sustainable Development and Human
Capacity Building in the Third World Nations. University of Ghana. 28" -31% May, 2014.
Human Resource Management Practices and Small Scale Business Performance:
Evidence from Osun State, South Western Nigeria .

6. 1% International Conference on Entrepreneurship: Strategy for Socio-Economic
Advancement in Emerging Economies. Bowen University, Iwo, Nigeria. 28" -30" May,
2014. Information and Communication Technology Adoption in Small and Medium
Enterprises: Empirical Evidence from Manufacturing Subsectors in Lagos State, Nigeria.

7. 1% International Conference on Entrepreneurship and Entrepreneurship education.
Obafemi Awolowo University, Ile- Ife, Nigeria. 13" — 15" October, 2014. Effect of Human
Capital Development on the Performance of Small and Medium Scale Enterprises in
Nigeria.

8. 2" International Conference on Entrepreneurship and Entrepreneurship Education.
Obafemi Awolowo University, lle- Ife, Nigeria. 6™ - 8™ October, 2015. Strategic
Planning and Its Effect on Small And Medium Enterprises Performance In Osun State,
Nigeria.

9. International Academic Conference on Globalization and Contemporary Issues. Organized
by Cambridge Publications and Research International at University of llorin, Nigeria.



10.

11.

12.

13.

14.

15.

16.

17.

18.

Thursday, 121" — 13" March 2015. Effect of Globalization on the Performance of Small
Scale Business in Nigeria.

International Academic Conference on Contemporary Research and Intellectual in
Unveiling Sub- Sahara African Potentials in the New Millenium. Organized by Cambridge
Publications and Research International at Federal University of Technology, Akure,
Nigeria. 30" July, 2015. Entrepreneurship Development for sustaining Economic
Development in Nigeria.

4™ Learned International Conference on Repositioning the Nigerian Economy for Socio-
Economic Growth and Development. Crawford University, Igbesa, Ogun State, Nigeria.
ot — 11" June, 2016. Entrepreneurship Education as Catalyst for Youth Empowerment:
Empirical Evidence from Nigeria.

3" International Conference on ICT, Entrepreneurship and Entrepreneurship Education.
Obafemi Awolowo University, Ile- Ife, Nigeria. 11™ - 13™ October, 2016. Succession
Planning and Generational Transition: The Challenges for Family-Owned Businesses in
Nigeria.

3" International Conference on ICT, Entrepreneurship and Entrepreneurship Education.
Obafemi Awolowo University, Ile- Ife, Nigeria. 11™ - 13™ October, 2016. Financial
Management Practices and Women Entrepreneurs Performance in Osun State, Nigeria:
An Empirical Investigation.

1% International Conference on Management, Technology and Sustainable Development.
The Federal University of Technology, Akure, Nigeria. 28" -31% March, 2017. Investing
in Human Capital: An Alternative Paradigm for Sustainable Development in Nigeria.

1% International Conference on Management, Technology and Sustainable Development.
The Federal University of Technology, Akure, Nigeria. 28" -31% March, 2017. Integrating
Information and Communication Technology into Teaching and Learning Process as
Agent of Sustainable Development in Nigeria.

International Conference on Development and World Intellectuals, research for achieving
New Sustainable Development at University of Ibadan conference Hall. 27" to 28" April,
2017. Financial Inclusion and Social Inclusion and their influence on the performance of
Women-Owned Business in Lagos State, Nigeria. Paper presented at

International Conference on Development and World Intellectuals, research for achieving
New Sustainable Development at University of Ibadan conference Hall. 27" to 28" April,
2017. Financial Inclusion as a Tool for Survival of Small and Medium Enterprises in
Globally Competitive Environment: Lesson for Nigerian Microfinance Banks.

International Conference on Economics, Finance, E-Commerce and Applied Mathematics.
Organized by Federation of Business, Economics and Education Professionals. Dubai



(UAE).18™ — 19"October, 2017. Human Capital Development and Economic Growth in
Nigeria: An Empirical Investigation.

19. First Landmark University International Conference on Management, Business and

Entrepreneurship (LU-ICMBE): May 19-20, 2021. Effect of Green Human Resource
Management and Organizational Culture on Environmental Performance: A Theoretical
Approach.

Chapter Contribution

Eniola A.A, Sajuyigbe, A.S, Sanyaolu, W, & Obi, N (2021). Moderated Mediation Effect of
Institutional Environment and Entrepreneurship Orientation: The Enterprising Self-Efficacy
and SME Advancement. IGI Global. DOI: 10.4018/978-1-7998-7951-0.ch012 (Indexed in

Scopus)

Research Grants/Awards and Recognitions

Research Grant for PhD Thesis awarded by Ladoke Akintola University of
Technology, Oghomoso Nigeria, 2015.

Research Grand from TETFUND to conduct research on the Role of Microfinance
Banks in Women Entrepreneurs’ Performance in South Western Nigeria.

Provision of honorarium by African —Asian Journal of Rural Development
Organization, India for the research carried out on Rural Entrepreneurship
Development: A Panacea to Sustainable Development in Nigeria.

Award of Excellence in Reviewing by Advances in Research, India, 2017.

Award of Excellence in Reviewing by Journal of Economics, Management and Trade,
India, 2017.

Session Best Paper Award by Federation of Business, Economics and Education
Professionals in Dubai (UAE), 2017.

Students’ Projects Supervision

From 2016 to date, | have supervised a total of 86 students’ projects for MBA, M.Sc.,
PGD and B.Sc. programmes as shown below:

(a) MBA - 10
(b) M.Sc. - 8
(c) PGD - 5
(d) B.Sc. - 62
Total = 86 Students



Membership of Scholarly Association
e Social Science and Humanities Research Association (SSHRA), New York, USA.

International Journals Reviewed for; from 2017 to Date.

Gadjah Mada International Journal of Business

SAGE Open (USA)

Journal of Economics, Management and Trade (ISSN: 2278-098X, India)

Journal of Education, Society and Behavioural Science (ISSN: 2456-981X, India)
Asian Journal of Economics, Business and Accounting (ISSN: 2456-639X, India)
Journal of Global Research in Education and Social Science(ISSN: 2454-1834, UK)
Asian Research Journal of Arts & Social Sciences (ISSN: 2456 -4761, India)
Global Journal of Management and Business (ISSN: 2249-4588, UK)

Asian Journal of Agricultural Extension, Economics & Sociology (ISSN: 2320-7027,
India)

Advances in Research (ISSN: 2348-0394, India)

World Journal of Economic and Finance (UK)

Current Journal of Applied Science and Technology (India)

Issues in Business Management and Economics (UK)

International Journal of Agricultural Education & extension (India).

Journal of Advances in Mathematics and Computer Science (India).

Available at https://publons.com/author/1281915/dr-sajuyigbe-ademola-samuel#profile

Editorial Board Memberships

e International Journal of Social Science and Human Research
(https://ijsshr.in/board.php)
e OSPOLY Journal of Management Studies.

Detailed of Administrative Experience:

« Member, Departmental Examination Committee 2008- 2019
» Member, Departmental Accreditation Committee 2008- 2019
« Member, Osun State Polytechnic, Iree Journal 2013- 2019
+ Chairman, Faculty of Management Studies Journal 2015-2019
« Coordinator, Part- time Programme, Osun State Polytechnic, Iree 2017-2019

* Secretary, SDG-5 Gender Equality, Landmark University, Omu_Aran 2020-Date
« Coordinator, Post Graduate School, Landmark University, Omu_Aran 2021-Date

Service to the Community:

« Patron, Federation of ljesa Student Union, Iree Chapter, 2008 — Date
* Area Pastor, Redeemed Christian Church of God, Pace-Setter
Assembly, Iree, Osun Province 4, Ikirun. 2005- 2014
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https://publons.com/journal/57927/journal-of-economics-management-and-trade
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https://publons.com/journal/24520/advances-in-research
https://publons.com/journal/58645/world-journal-of-economic-and-finance
https://publons.com/author/1281915/dr-sajuyigbe-ademola-samuel#profile
https://ijsshr.in/board.php

« Special Adviser on Student Affairs to Provincial Pastor, RCCG,
Osun Province 4, Ikirun. 2015- 2017

Referees

1. Professor (Mrs) R.M Ojokuku
Department of Management and Accounting,
Ladoke Akintola University of Technology, Ogbomoso, Nigeria.
E-mail: roselineojokuku@yahoo.com
Phone No. 08033858292

2. Professor E. O Oni
Department of Entrepreneurship and Business Studies,
Federal University of Technology, Minna.
Nigeria E-mail: olayiwolaonil@gmail.com
Phone No. +2348067495838

3. Dr.H. A Adele
Department of Management and Accounting,
Ladoke Akintola University of Technology, Ogbomoso, Nigeria.
E-mail: haadele@lautech.edu.ng
Phone No. 08034044096, 08090896435.

...Sajuyigbe . 06-01-2022

Signature Date
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